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PREFACE 


As the system of social insurance is developed and implemented, 
it becomes increasingly difficult to keep track of all the provisions 
involved. It is hoped that this booklet will prove helpful in this 
respect. It is of course obvious that a summary of such limited 
size dealing with such a large field cannot provide detailed infor- 
mation. It is intended merely to set out the broad outlines. 

Separate pamphlets issued by this Institution on particular sche- 
mes may be referred to for further information. They are available 
in this Institution and the local Offices. 

The National Insurance Institution and the local Offices will 


be pleased to supply any additional information on request. 
National Insurance Institution, June 1961. 


Finn Alexander. 
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HEALTH INSURANCE 


Health insurance was introduced by an Act of September 18th 
1909, coming into effect on July 3rd 1911. The Act has subse- 
quently been amended, or replaced by new laws, on a number of 
occasions. The Act at present in force is of March 2nd 1956, and 
came into force on July 2nd 1956. This Act has subsequently been 
amended in 1957, 1958, 1959 and 1960. 

The Act of 1909 introduced compulsory health insurance for 
employees in the lowest income groups. At the same time access to 
voluntary health insurance on certain conditions was also made 
available. Subsequent laws dealing with health insurance have 
been based on the same principle — compulsory insurance for 
certain groups (employees below a certain income level) and 
access to voluntary insurance for other groups. However, the 
income limit for compulsory insurance for employees has gradually 
been raised, and by an amendment of 1953 the scheme was 
extended to compulsory insurance for all employees. By the Act 
of March 2nd 1956 health insurance has also been made compul- 
sory for all other persons. 


Scope. 

With very few exceptions health insurance now covers everyone 
resident in Norway. Those covered by the Act are insured 
either as independent members or as family members. 

Independent members of the insurance scheme comprise all 
persons who have passed the age of eighteen years, except suppor- 
ted wife (or husband) not in receipt of earned income corres- 
ponding to more than 1000 kroner annually. Furthermore children 
below the age of 18 years are insured as members for such time 
as they have an earned income corresponding to more than 1000 
kroner annually. Those insured as family members are supported 
wife (or husband) and children under the age of 18 years who 
do not fulfil the conditions for independent membership. 

Members of the ordinary health insurance are divided into 
two categories: employees and non-employees. Employees are com- 
pulsorily insured for benefits in kind and in cash, while compul- 
sory insurance for non-employees comprises only benefits in kind. 

The Act contains special provisions for registered fishermen, 
sealers etc., for seamen on board Norwegian vessels sailing over- 
seas, for civil servants abroad, and military personnel. 
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Benefits 


A condition for entitlement to benefits is that the disease 
involved has arisen at a time when the person concerned was 
insured. 

All persons insured when the new law came into force in1956 and 
who at that time were sick or who subsequently have had a 
relapse of an illness that arose before the law came into force, are 
likewise entitled to benefits. 

Insufficient payment of premiums does not mean that the 
right to benefits in kind lapses. 


Benefits in kind. 


All insured persons (members and family members) are entit- 

led to the following benefits in kind: 

Medical treatment, including the extraction of teeth and treat- 

ment from a dentist for illness. 

Midwife assistance. 

Physiotherapeutic treatment, prescribed by a doctor. 

Treatment by a speech therapist. 

More important medicaments, as listed. 

Treatment and care in a hospital, sanatorium, and maternity 

clinic, as well as accommodation and treatment in a rehabili- 

tation centre. 

Furthermore the scheme covers transport expenses for a 
journey to and from a doctor or hospital, and expenses incurred in 
sending a patient home as the result of injuries (illness) covered 
by the Occupational Injuries Insuranse Act. On certain conditions 
so refund is made for subsistence expenses incurred in ambulatory 
medical treatment, physiotherapeutic treatment, as well as con- 
finement away from home. 

Medical help is granted in the form of a refund according to 
rules and rates laid down by the Crown, or in the form of free 
medical treatment from doctors with whom the various health 
insurance funds have a contract. The refund system is at present 
used in the great majority of health insurance funds and the 
amount refunded usually covers from 60—100 per cent of 
the fee. In the case of injuries or illness covered by the Occu- 
pational Injuries Insurance Act entirely free medical treatment 
is afforded. In the case of confinement free medical treatment or 
midwifeassistance is given. Physioterapeutic treatment and treat- 
ment by speech therapists is provided according to rules and rates 
laid down by the Ministry of Social Affairs. Remedial treatment and 
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care in public hospitals, sanatoria, or obstetric clinics is free. 
In the case of treatment in private hospitals, compensation equal 
to the amount such treatment would have cost in a public hos- 
pital is given. 

Hospital care for unlimited periods is provided, as long as the 
patient is in receipt of remedial treatment. The same also applies 
to medical treatment. Facilities have also been made available 
for the granting of aid to cover home nursing according to rules 
and rates laid down by the Ministry of Social Affairs. 

Persons covered for insurance according to special regulations 
laid down for seamen on board Norwegian ships sailing overseas, 
for civil servants and others abroad, or military personnel, are 
entitled to free medical treatment, the necessary medicines, etc. 


Cash benefits 


The insurance scheme also automatically entitles employees 
to sickness benefit. On certain conditions non-employees may on 
voluntary basis pay supplementary insurance contributions which 
will enable them to draw cash benefit corresponding to the rates 
applicable to employees with the same earned annual income. A 
general condition for the rigth to cash benefit is that the illness 
entails incapacity for work. 

Members insured for cash benefit are grouped in cash benefit 
categories according to their earned income. The basic rate for 
cash benefit varies from 3 to 15 kroner per day. The highest rate 
applies to those with an income in excess of 14,000 kroner annu- 
ally. When the person insured is responsible for supporting a 
wife (or husbond), or child under the age of 18 insured as a 
family member, the cash benefit shall be supplemented by a 
further 2 kroner per day for each of the persons supported. An 
additional 2 kroner can also be made for assistance in the house. 

Registered fishermen are entitled to daily cash benefit amoun- 
ting to 5 kroner per day plus the usual additional payment. Fisher- 
men may pay supplementary contributions for cash benefit at the 
rate applying to employees with the same annual earned income. 

When in Norway, seamen are entitled to 15 kroner cash bene- 
fit per day plus extra payment to which they may be entitled in 
respect of wife or children. While abroad they are entitled to cash 
benefit according to rules and rates laid down by the Ministry of 
Social Affairs. 
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Cash benefit for conscripted privates and corporals is 11 kroner 
per day plus the usual additional payment. Any person insured for 
higher rates of cash benefit on entering the service will be entitled 
to the higher rate. Military officers, non-commissioned officers, 
and enlisted personnel are usually ensured full pay while ill (in 
common with other civil servants) and, therefore they are not en- 
titled to cash benefits. Those who are not ensured full pay while 
ill, are entitled to cash benefit at the highest rate of 15 kroner per 
day plus the ordinary additional payment. Cash benefits for con- 
scripted privates and corporals are payable at the earliest from and 
including the day after the person concerned has been discharged. 


For all groups the rule applies that cash benefit is reduced 
during stay in hospital. 

No person insured as an employee is paid cash benefit for an 
illness commencing before membership has lasted for fourteen days. 
Non-employees voluntarily insured for cash benefit are not entitled 
to such benefit for illness that develops during the first six weeks, 
except where the person concerned has immediately before been 
insured for at least three months in a category qualifying for cash 
benefit. These provisions do not apply to accidents or diseases 
covered by the Occupational Injuries Insurance Act. 


No cash benefit is paid for the first three days of each separate 
case of illness. Additional insurance covering cash benefit (for 
non-employees) can be applied for either with 3 or 90 days de- 
ferment. 


Cash benefit shall be paid for a maximum of 104 weeks for 
one illness. 


The Health Insurance pays maternity cash benefit (equal to 
sickness cash benefit) for twelve weeks to any insured person who 
has the right to claim sickness cash benefit. Other insured persons 
— including family members — are entitled 150 kroner unless the 
Health Insurance covers treatment in a maternity clinic. 


300 kroner is paid to cover funeral of members and family- 
members. 


Financing. 


The scheme is financed by premiums paid by members 
and by contributions made by employers, the State, and the 
municipalities. The municipality pays a contribution equal to 25 
per cent of members’ premiums, and the State 20 per cent. 
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In the case of fishermen’s premiums a special government con- 
tribution is added. In the case of an employee, a contribution equal 
to 60 per cent of the member’s premium is paid by the employer. 


A standard scale indicating the weekly premiums for mem- 
bers is prescribed by Order in Council. In the case of ordinary em- 
ployees the weekly premium varies with earned income, and in 
the case of non-employees with total income. 


In assessing income old age pensions and benefits paid to 
disabled persons are not taken into account. 


Premiums and contributions are not paid for the weeks 
during which members are paid cash benefit or are in-patients. 
Old age pensioners, and those in receipt of disablement and 
rehabilitation benefits are exempted from paying premiums if their 
income, over and above their pensions, or assistance, does not exceed 
1000 kroner annually. 


On the basis of the standard scale the National Insurance Institu- 
tion determines the rates of premium which shall apply to each par- 
ticular insurance fund. The income accruing from premiums and 
from contributions as mentioned, plus any contributions from the 
central regulating fund, is to cover expenses in the local insurance 
fund concerned. 


At the beginning of 1961 the average premium paid by mem- 
bers in the lowest income class was 2,10 kroner for employees 
and 1,05 kroner for non-employees. In the highest income class, 
the premium is 7,50 kroner for both groups of members. (The 
highest premium rate lies about 10 per cent above average rates.) 

The premium paid for supplementary insurance for sickness 
cash benefit for non-employees varies from 0,65 kroner to 3,15 
kroner per week when the waiting period is three days, and from 
0,20 to 1,05 kroner per week when 90 days, dependent on the rate 
of sickness cash benefit. 

The main part of the State’s contribution to health insurance 
is transferred to the central regulating fund. The main object 


of the regulating fund — in the form of contributions to insurance 
funds — is to maintain the premium at as steady a level as 
possible. 


At present (1961) the yearly budget for the Health Insurance is 
approximately 829 million kroner, made up as follows: member’s 
premiums 439 million kroner, employers’ contributions 190 million, 
municipal contributions 109 million, and State contributions etc., 
91 million kroner. 
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Administration 


The local authority of the Health Insurance are the public insu- 
rance funds, of which there is generally one in every municipality. 
Every local insurance fund is an autonomous body. Each one has a 
municipally elected board, whose duty is to ensure that the work 
of the insurance office is conducted in conformity with the Act, 
to invest the funds of the insurance office, to raise loans, and 
to represent it in any legal proceedings, etc. 

There is a manager in charge of the daily work of the local 
insurance fund, and he decides matters which do not come under 
the jurisdiction of the board. In connection with every insurance 
fund there is an appeal board, to which appeals may be made 
regarding decisions made by the fund. 

Health insurance for seamen on board Norwegian vessels sail- 
ing overseas and for civil servants abroad is administered by a 
special central insurance fund. 

The National Insurance Institution is the central authority for 
health insurance. It ensures that the board of the local insurance 
fund, the managers, auditors, and appeal boards discharge their 
duties. It appoints managers, consultant doctors, and auditors, and 
authorises appointments of other personnel. 

The National Insurance Institution is the supreme administra- 
tive appeal body in disputes. Its decisions are binding on the 
insurance fund, but the other party to such disputes may appeal 
to the courts, except in cases where the decision is purely a matter 
of opinion. 


Statistical information. 


At the moment the National Health Insurance has approxima- 
tely 1,850,000 members. Of these about 1,200,000 are entitled to sick- 
ness cash benefit. The Health Insurance comprises about 1,750,000 
family members. 

The average frequency of illness in 1959 was 41 per 100 
members, of which 9 were hospital cases and 32 were merely in 
receipt of sickness cash benefit. Hospital treatment was given on an 
average for 2,7 days and sickness cash benefit (after 3 days) for 10,6 
days per member. This corresponds to an average figure of sick 
persons entitled to hospital care or sickness cash benefit of 4 per 
100 members with an average duration of sickness of 29 days per 
case. 
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Supplementary sickness cash benefit insurance for employees. 


In 1957 the National Insurance Institution entered into an 
agreement with The Norwegian Trades Union Congress and The 
Norwegian Employers’ Association regarding the administration 
of the supplementary sickness cash benefit insurance for employees, 
which the organisation agreed to under the wage negotiations in 
1956. 

According to this agreement an employer may under certain 
conditions take out a supplementary sickness cash benefit insurance 
in the local insurance office for groups of employees (excepting 
women under the age of 18 and men under the age of 19 years). 

To qualify for supplementary sickness cash benefit while inca- 
pacitated for work, the person concerned must have been so 
insured for at least 28 days, except in cases where his incapacity 
for work is due to an accident. Supplementary sickness cash benefit 
is not paid until fourteen days after the commencement of the in- 
capacity, unless at such time the person insured has been sent 
to hospital. 

Supplementary sickness cash benefit is paid up to 26 weeks for 
one and the same illness. The benefit varies from 2 to 10 kroner per 
day, depending on earned income. No supplementary maintenance 
payment is made. 

This insurance is financed by a special premium from employees 
and employers. The premium varies according to working income 
from 0,30 to 1,10 kroner per week for employees, and from 0,50 
to 1,90 kroner per week for employers. 

In 1959 the supplementary insurance comprised approximately 
255,000 employees. Estimated income is now approximately 30 
million kroner annually, while expenditure is at the moment some- 
what less. 

This supplementary insurance covers the great majority of 
those employees who, in accordance with the wage agreement 
of 1956, are entitled to increased sickness cash benefit. In some firms 
there are special insurance funds providing epuivalent insurance. 
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UNEMPLOYMENT INSURANCE 


Compulsory unemployment insurance was introduced by the 
Act of June 24th, 1938, and took effect from July 3rd, 1939. During 
the ensuing years, a number of amendments were made to this Act. 
On May 28th, 1959, it was replaced by a new unemployment in- 
surance Act which took effect from October Ist the same year. 


The Scope of the Act 


In principle, all wage earners under the age of 70 are com- 
pulsorily insured against unemployment, as long as the annual 
earned income exceeds 1,000 kroner. Persons employed in agri- 
culture and forestry carried on in connection with agriculture, 
and in domestic service, are exempt from insurance when the 
employee is closely related to either the employer or the employer’s 
marriage partner. 

In order to claim exemption, employees engaged in agriculture 
and forestry must also live on the farm belonging to the employer. 


Furthermore, other persons exempt from insurance are, em- 
ployees engaged in whaling and fishing, self-employed persons, 
the majority of public servants, out-workers, representatives, agents 
and salesmen paid on a commission basis, etc. etc. 


A special unemployment insurance scheme for seamen engaged 
in overseas shipping covers seamen on board Norwegian ships 
sailing mainly overseas, provided that the seamen are Norwegian 
citizens or have their permanent place of residence in Norway. 


Benefits 

The sheme provides for cash daily benefit during periods of un- 
employment, assistance towards travelling expenses and cost of re- 
movals, subsidies towards vocational training, assistance towards 
obtaining a livelihood and wage subsidies in the case of relief 
work. Moreover, the scheme provides for the payment of certain 
kinds of social insurance premiums, and contributions during the 
time an unemployed person is in receipt of cash daily benefit 
from the unemployment insurance fund. 

To claim cash daily benefit, the insured person must have 
been a contributing member for a minimum of 45 weeks during 
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the last 3 completed benefit years, or for 30 weeks during the 
last completed benefit year. (A benefit year runs from October lst in 
the one year up to and including September 30th of the following 
year). 

To obtain assistance towards vocational training and help to- 
wards obtaining a livelihood, the applicant must, as a rule, have 
completed 45 weeks as a member of the scheme or 30 weeks 
during any 12 months’ period. In certain cases this requirement 
may be waived. 

There are no stipulations regarding the number of weeks of 
contribution in the case of assistance towards travelling and re- 
moval. 

Cash daily benefit is paid for a maximum of 20 weeks in any one 
benefit year, but is not normally paid for the first 7 days of un- 
employment following the notification that the employee is seeking 
work. 

The benefit rate varies between 3 and 15 kroner per day accor- 
ding to income group (health insurance group). 

Insured persons supporting a marriage partner or a child under 
18 years of age are paid an additional amount of 2 kroner per day 
for each dependant. In certain cases, a further supplement of 2 
kroner per day is paid towards help in the home. 

To receive cash daily benefit, the unemployed person must 
be able to work and willing to accept any work offered to him 
by the employment office. During the time cash daily benefit is 
received, the insured person must remain in close contact with 
the employment office. 

Should the unemployed person claiming cash daily benefit be 
given work by the local authority, the unemployment insurance 
fund may, according to certain stipulations, partly subsidize the 
wages paid. The local authority must pay the insured person accor- 
ding to the rates in force in the area, and receives a refund from the 
unemployment fund of a wage subsidy corresponding to the amount 
of the cash daily benefit with any supplements for dependants. 

Assistance towards travelling may be granted to employees 
who are willing to accept work in a new area where there is 
need for labour when this has been arranged through the employ- 
ment office. In certain cases, help may also be granted towards 
journeys home. Assistance towards removel may be granted to 
employees who take up permanent residence in the new place of 
work within 2 years after the employee has started the work. 

Subsidies towards vocational training may be granted to persons 
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seeking training at a specified school and according to a specified 
course. The subsidy is granted for a maximum of 20 months. 
The amount of the subsidy depends on whether the individual is 
a single person or whether there are dependants, and also whether 
he has to live away from home whilst attending the school. At the 
present time the maximum amount of such subsidies is 175 kroner 
per month for the pupil himself. 

In the case of a wife and children under 18 years, an extra 
supplement is granted at the rate of 100 kroner per month for the 
first dependant and 50 kroner for each subsequent dependant. An 
extra travelling allowance is also granted to cover partially any 
necessary travelling expenses in connection with attendance at 
the school. 

Help towards obtaining a livelihood may be granted according 
to special conditions, to persons who, because of age, illness, 
disability or any other special circumstances, are without suitable 
work and who, without such assistance, would have little prospect 
of obtaining permanent and suitable work. This assistance does 
not normally exceed 3,000 kroner. 


Finance 


Unemployment insurance is financed by premiums paid by 
employers and employees in the proportions one half each. The 
premium varies from Kr. 0,50 to Kr. 1,90 per week. In addition 
the municipality pays a subsidy corresponding to 1/4 of the 
assessed annual premiums. 

Both premiums and the municipal subsidies are paid into a 
local unemployment fund. At the present time there is one unem- 
ployment fund in each municipality. Local funds whose assets 
exeed a certain level pay 20 per cent of the premiums and muni- 
cipal subsidies to a national reserve fund for the scheme. 

In cases when the income of the local unemployment fund is 
insufficient to cover the expenditure of the fund during the 
financial year, the national reserve fund pays a part of the deficit. 
The State refunds 60 per cent of this expenditure to the national 
reserve fund and assumes the commitments of the fund when it has 
been exhausted. 


Administration 
The central administration is carried out by the Directoraty of 
Labour under the auspices of the Ministry of Municipal Affairs and 
Labour. The County Labour and Industrial Development Boards 


eT 


supervise and control the unemployment insurance scheme in the 
counties. The municipal Labour Boards carry out corresponding 
functions in the municipalities. 

The Board of the Directorate of Labour is also the Board for the 
National Reserve Fund and the last court of appeal for the 
unemployment insurance scheme. 

The Labour Boards act as committees for the local unemploy- 
ment funds and decide in all cases concerning benefits. Payments 
are made through the health insurance funds wich also collect 
premiums and municipal subsidies, keep the accounts etc. 

The unemployment insurance scheme for seamen sailing overseas 
is administrated centrally by the Directorate of Labour, and here 
there is one central fund. Payments in Norway are made through 
the health insurance funds, and abroad by the Consulates at 12 
spesified stations. 


Supplementary Insurance 
Members of approved auxiliary funds may receive supplemen- 
tary benefits after they have exhausted their claims according 
to the compulsory insurance scheme. At the moment there is 
only one auxiliary fund in activity. 


Statistics 

In 1959 there were over 820,000 members of the unemployment 
insurance scheme. In the same year, the income of the scheme 
was estimated at about 104 million kroner of which premiums 
made up about 67 million kroner, interest 15 million kroner and 
public subsidies 22 million kroner. 

Expenditures was estimated at about 90 million kroner of which 
about 77 million kroner were used as benefits, 10 million kroner 
administration costs and 3 million kroner miscellaneous expendi- 
ture. 
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OCCUPATIONAL INJURIES INSURANCE 


Occupational Injuries Insurance was introduced by an Act of 
Desember 12th 1958 and came into force on January lst 1960, 
replacing pension laws on accident insurance for industrial wor- 
kers, etc. seamen and fishermen. 


Scope 


The Occupational Injuries Insurance covers all employees in 
this country, as well as certain other categories of persons who 
are not actually employees, such as fishermen, sealers, school 
pupils, students, and Norwegian military personnel (privates and 
non-commissioned officers). 

The Act also covers seamen on board Norwegian ships sailing 
overseas and, likewise, persons on whaling expeditions and land 
stations. Aircrews and airport staff in civilian airlines are also 
insured, even if they are serving abroad. 

Self-employed persons are entitled to subscribe to the scheme 
on a voluntary basis. 


Benefits 


Under the Occupational Insurance scheme the right to benefit is 
conditional on the injury involved being the result of an industrial 
accident. This means primarily that an accident must have occured 
i.e. a sudden, unexpected occurence or event which can clearly 
be distinguished from the normal course of work. Further- 
more the accident must have occurred during work and at the 
place of work. 

In the case of fishermen it is a condition for the right to 
benefit that an accident has occurred, and this accident must be 
connected with work in the fishing industry or in work on board a 
fishing craft. All accidents at sea entitle the injured person to 
benefits. 

For seamen it is a condition for the right to benefit that 
the seaman concerned has been subject to an accident during such 
time as he has been serving on board a Norwegian ship, irrespective 
of whether the accident occurs on board or elsewhere, and whether 
during or outside working hours. 

Certain specified occupational diseases are counted as accidents. 
This also applies to climatic and epidemic sicknesses. 
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Benefits in kind 


During treatment for the injury (or disease) the injured person 
is entitled to free medical treatment, medicaments, bandages, 
physio-therapy, hospital treatment, and accommodation and treat- 
ment in a rehabilitation institute, etc. 

The insured person is entitled to the necessary artificial limbs 
and other aids and to have them repaired for replaced. 


Cash benefits 


Sickness cash benefit. During treatment for the injury a sick- 
ness cash benefit is paid according to the rules of The Health 
Insurance. 

Disability pension. The maximum earned income used as a 
basis for calculating disability pensions is 14,000 kroner annually, 
and the lowest is generally 6,000 kroner annually. 

For fishermen the annual earned income is fixed at 6,000, 
10,000 and 13,000 kroner depending on the vessel’s tonnage. For 
incomes in excess of these amounts supplementary insurance may 
be taken out for incomes up to 14,000 kroner. 

From the time when treatment for the injury is concluded, 
disability pensions is paid equal to 60 per cent of the earned income 
in the case of total incapacity for work. In cases of partial incapa- 
city, the scheme pays a corresponding fraction of the full pension 
(and of maintenance supplement, cfr. below). The injured person, 
however, is not entitled to a pension if the degree of incapacity is 
less than 15 per cent. If the incapacity of the injured person is 
less than 30 per cent, the pension is paid a lump sum correspon- 
ding to three years pension. 

If the loss of earning capacity is at least 30 per cent, a mainten- 
ance supplement is paid for children under the age of 18 years 
supported by the injured person, in addition to the disability 
pension. In cases of total incapacity the maintenance supplement 
amounts to 900 kroner annually for each child. The same supple- 
ment can be paid for permanently incapacitated children over 
the age of 18 years supported by the injured person. In cases of 
reduced earning capacity the supplements are proportionately less. 
In the same way the supplements for educational purpose may 
be paid for children over the age of 18 years, but not after the 
children have passed their 21st birthday. 

The injured person may be granted a nursing supplement 
of up to 2,406 kroner annually, if he is in need of special 
supervision and nursing. 
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In cases where injury necessitates schooling, vocational training 
or some other form of rehabilitation, or if the injured person 
eannot find employment without starting his own business, the 
National Insurance Institution can grant him assistance for this 
purpose. In such cases the pension can be increased during the 
period of rehabilitation, a grant of up to 8400 kroner may be 
made, and the pension can be wholly or partly substituted 
by a lump sum in return for a certain permanent reduction in 
the pension. 


Survivors pension. If the accident has resulted in death a 
widow’s pension of up to 40 per cent of the deceased person’s 
earned income is paid. A widow’s pension is paid, if the widow 
has children under the age of 18 years to support, otherwise she 
cannot as a general rule be paid a pension until she has reached 
the age of 40 years. If she has not reached the age of 40 years 
she receives a transitional benefit amounting to two years widow’s 
pension. For surviving children 900 kroner is paid annually for 
each child up to the age of 18 years, or if they have lost or 
subsequently lose the other parent 40 per cent of earned income 
for the first and 900 kroner annually for each of the others. A 
pension can also be granted to a surviving incapasitated widower. 

A widow’s pension can also partly be substituted by a sum 
not exceeding 16,800 kroner. 


A widow forfeits her widow’s pension on remarriage. 


If she is subsequently widowed or her marriage is dissolved 
by divorce, the widow’s pension may be renewed. 

A pension can also be granted to permanently incapacitated 
children over the age of 18 years, and to children over 18 years 
and up to the age of 21 years for educational purposes. 

On certain conditions a pension may be granted to next-of 
kin or brothers and sisters in cases where the deceased was the 
main supporter of the person concerned, but such pension must 
not exceed the pension which the widow of the deceased person 
would be entitled to claim. 

The provisions of the Act respecting integration of pensions 
and social security benefits apply to the benefits of this insurance. 


Financing 


The Occupational Injuries Insurance scheme is financed by 
premiums paid by the employers. The premiums vary to the 
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risks involved in different occupations, from 0,60 to 9,00 kroner 
per employee per week. 

In the case of fishermen the scheme is financed partly by 
a premium from those insured, partly by contributions from the 
State and a public fund. 

The premium for students and school pupils is paid by the State. 

Persons voluntarily insured pay their own premiums. 


Administration 

The Occupational Injuries Insurance scheme is administered by 
the National Insurance Institution with the insurance offices as 
local authorities. 

The decisions of the National Insurance Institution can be 
taken to an appeal board. 

Decisions of the appeal board can be taken to the ordinary 
courts provided such decisions are not purely a matter of opinion. 


Statistical information 

At present about 1,500,000 insured persons are covered by the 
Occupational Injuries Insurance scheme. 

The number of current disability pensions is approximately 
14,800. The number of current widows pensions is approximately 
3,800 and of other survivors pension approximately 3,800. The 
total number of pensions is about 23,400. 

The yearly budget is at present (1961) estimated to 123 million 
kroner. 


wel 50 = 


DISABLEMENT BENEFIT SCHEME 


The Act relating to the disablement benefit scheme of January 
22nd 1960 entered into force on January ist, 1961. The Act relating 
to rehabilitation aid appeared at the same time, and they together 
replace the provisional Act concerning aid to blind an crippled 
persons. 


SCOPE 


The scheme applies to all disabled Norwegian subjects and 
foreign refugees who are domiciled in this country and who 
have been resident here during the last five years prior to their 
application for aid. In the case of other disabled persons who are 
domiciled in Norway special conditions apply regarding period of 
residence. 

The scheme covers all forms of disability which is capable 
of «objective registration». (A person who is unfitted for regular 
work as a result of psychopatic constitution, criminal tendencies, 
abuse of alcohol or narcotics is not entitled to benefits from the 
disability insurance). 

The Act sets no definite limits to the right to benefits, but it 
is stipulated that the disability shall be of a lasting nature, and 
the Act draws a distinction between medical and occupational 
disability. 

Medically disabled is a person who after having undergone 
suitable treatment still bears serious and lasting marks of disease, 
injury or defect. This applies both to organic and to mental 
ailments. 

Occupationally disabled is a person who is unable to render 
more than one-third of normal performance in a suitable occupation, 
after having received, assuming that he is capable of this, proper 
occupational instruction and training or other forms of rehabili- 
tation for regular work. 


BENEFITS 
The disablement benefit scheme provides four different kinds 
of benefit, each of which represents an independent contribution: 
basic aid, supplementary aid, allowance or loan, and disability 
pension. 
Any disabled person who has reached the age of 15 is entitled 
to a basic aid of 600 kroner per annum, when he or she has 
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completed the curative treatment and the disability is still of 
such a character that it involves considerable extra expenses. 

When special grounds make it reasonable, the basic aid may 
be increased to 900 kroner per annum. 

The basic aid is designed to cover extra expenses such, for 
instance, as unusual wear on clothes by use of protheses, cruches 
or other artificial aids, and special outlays on place of residence, 
food or medicine resulting from the disability. (The basic aid is 
not intended to cover the expense of procuring and maintaining 
protheses). Extra transport expenses only come into consideration 
when it relates to conveyance to and from a place of training, 
place of work or in carrying on a personal occupation. The expenses 
must in such cases be shown to be necessary. 

A disabled person who owing to a high degree of medical 
disability needs special supervision or nursing, or who must have 
help in the house, is entitled to a supplementary aid of 720 kroner 
per annum. 

It is not a stipulation that hired help shall be used. Supple- 
mentary aid may also be granted when the help is rendered 
by relatives gratis, for example to disabled children. 

Nevertheless, a housewife who is in receipt of a disability 
pension is not entitled to supplementary aid because she needs 
help for her housework, but she has a claim to supplementary 
aid if, on account of her disability she herself requires special 
supervision or nursing. 

The basic aid and supplementary aid can be granted separately 
or simultaneously, and may also be granted in addition to a disability 
pension until the disabled person reaches the age of 70. 

A person who becomes disabled after reaching the age of 
70 is not entitled to basic aid or supplementary aid, but a person 
who previously has been in receipt of such aid may be permitted 
to retain these additions after becoming 70 (besides the old age 
pension). The stipulation is that the circumstances which were 
determinative for the disabled person being granted such aid are 
still present. 


There is access for a disabled person to receive help to help 
himself in the form of a loan or an allowance in order to start an 
activity or for purposes which have decisive significance for his 
work possibilities. This may apply, for instance, to disabled persons 
who are not fitted for ordinary paid work, but who in other 
respects have the possibility of carrying on an independent acti- 


vity, disabled persons who are dependent on special aids at their 
place of work or for getting to or from their place of work, and it 
may apply to disabled persons who can obtain a work which is 
suitable, but where the place of work is so far from the residence 
of the person in question that it becomes necessary to move to 
a new residence. 

When such quite extraordinary measures are necessary the 
disablement benefit scheme can give a loan or an allowance if the 
disabled person by such aid will be able to maintain himself. 


To be entitled to a disability pension it is required that the 
disabled person shall have reached the age of 18 and that there 
exists a high degree of permanent occupational disability. This 
means in practice that the person who by reason of his disability 
is unable to render more than one-third of a normal work perfor- 
mance in a sphere of work which is suitable for him.is entitled 
to a disability pension. But the pension will only be granted 
when it has been finally established, after suitable work training, 
occupational instruction etc., that the person in question fulfils 
this condition. 

The disability pension amounts to 2,676 kroner per annum. 
Married persons who live together and who both fulfil the con- 
ditions for a disability pension, receive 4,020 kroner per annum. 
A disabled pensioner who maintains children under 18 years re- 
ceives a maintenance allowance of 900 kroner per annum for 
each child. If the disabled pensioner maintains a wife who is over 
60 years old, a maintenance allowance of 1,344 kroner per annum 
is also granted for her. 

The disability pension ceases when the disabled person becomes 
entitled to old age pension. 


The individual municipal council has the right to make additions 
to the benefits which are provided under the disablement benefit. 
scheme. The disabled person is entitled to such additional benefits 
if he or she resides in the municipality and has resided there 
during the last three years before applying for additional benefits. 


Financing and administration 
All persons who are under an obligation to pay a premium 
to the old age pension scheme must pay a premium to the disable- 
ment benefit scheme. The combined premium to the old age pension 
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scheme, the disablement benefit scheme and war pension scheme 
is per member kr. 2,— a week for annual income from 2,001 to 4,000 
kroner, kr. 4,— a week for annual income from 4,001 to 6,000 
kroner, kr. 6,— a week for annual income from 6,001 to 8,000 
kroner, kr. 8,— a week for annual income from 8,001 to 18,000 
kroner, kr. 12,— a week for annual income from 18,001 to 25,000 
kroner and kr. 16,— a week for annual income in exess of 
25,000 kroner. 

Employers, the municipalities and the State pay in supple- 
ment to the member’s premium an additional premium of 75, 
21,6 and 16,2 per cent respectively of the member’s premium. 

The National Insurance Institution is the central board for the 
scheme, with the insurance offices as local authorities. In each 
county there shall be a county committee which reports whether 
the conditions for benefits from the disablement benefit scheme are 
present and in other respects assists the National Insurance Insti- 
tution in all matters relating to the scheme. 

It is The National Insurance Institution who makes decisions 
concerning benefits under the scheme. If the applicant is dissatis- 
fied with the decision, the matter can be brought for reconcidera- 
tion before the Ministry of Social Affairs. The appeal must be 
sent through the insurance office at the place of residence. 

The grace for appeal is six weeks from the date the applicant 
has been notified of the decision. 


Statistical information 
It is estimated that in 1961 approximately 55,000 persons will 
be in receipt of disability pension. 
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REHABILITATION AID 


The Act relating to rehabilitation aid of January 22nd 1960 
entered into force on January 2nd 1961. From the same date 
the earlier system of refundment by the health insurance of 
expenses connected with rehabilitation measures was abolished. 

The Act relating to rehabilitation aid must be considered in 
connection with the new Act relating to the disablement benefit 
scheme which entered into force at the same time. 


Scope 
The rehabilitation aid applies to any person who is insured 
under the health insurance scheme - as independent member or 
as family member. . 


Benefits 

It is a general condition ‘for entitlement to rehabilitation 
aid that the disabled person, after medical treatment, is unable 
to maintain himself by reason of lasting reduced ability to work 
due to congenital or acquired disease, injury or defect. It is moreover 
stipulated that the person in question cannot be put into a position 
to support himself even by taking advantage of rehabilitation mea- 
sures which are at his service. 

The insurance grants an allowance for rehabilitation measures 
which are undertaken after the medical treatment is ended. But 
the rehabilitation aid also comprises cases where it is covenient 
to start rehabilitation already whilst the medical treatment is 
proceeding. 

To claim rehabilitation allowance the person in question must 
have been insured under the national health insurance scheme 
during the last five years before application for rehabilitation 
allowance is put forward. The National Insurance Institution is 
empowered to deviate from this rule when special grounds exist 
for doing so. For an insured person who is neither Norwegian 
subject nor foreign refugee rehabilitation allowance is only granted 
after the person in question has been so insured as member or family 
member for 15 years, if the malady which forms the basis of 
the application had occurred before the person in question was 
insured against sickness in Norway. 
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Expenses connected with rehabilitation measures 


The expenses which the disabled person has in connection with 
rehabilitation measures, i.e. the expense of lodging, training and 
instruction, are refunded according to rules laid down by the 
Ministry of Social Affairs. 

To such extent as is necessary, the National Insurance Institu- 
tion defrays the cost of lodging, training and instruction in an 
approved social/medical ward of a hospital or at an approved 
rehabilitation institution. 

Refund of expenses may also be granted for instruction at a 
school or course, if such school attendance will have decisive im- 
portance for the earning possibilities of the disabled person. The 
rehabilitation aid then takes the form of an allowance to cover the 
expense of school fees, textbooks, school materials, examination fees 
etc. and refunds to cover wholly or partially the expenses of lod- 
ging, if the person in question cannot live at home. The financial 
position and ordinary borrowing possibilities of the applicant will 
be taken into consideration, because the rehabilitation aid shall 
only be given if the applicant cannot reasonably cover the expenses 
himself. 

Unavoidable travelling expenses in connection with rehabilitation 
measures are covered according to the same rules as apply to 
health insurance. 

Rehabilitation aid is normally granted for a maximum of 12 
months, but it may also be granted for a longer period. 


Rehabilitation allowance 


Rehabilitation allowance is given at the rate of 9 kroner a day 
(54 kroner a week). During stay in hospital or approved rehabili- 
tation institution rehabilitation allowance is granted at the rate 
of one-third, i.e. 18 kroner a week. 

In the case of a person who maintains a wife over 60 years 
old, who is insured under the health insurance scheme as family 
member, an addition to the rehabilitation allowance of 4,50 kroner 
a day is granted. A person who maintains children under 18 years 
of age, who are insured under the health insurance scheme as 
family members, receives an addition of 3 kroner a day for each 
child. 

A person who is not insured under the health insurance scheme 
with entitlement to sickness cash benefit, cannot get a rehabili- 
tation allowance before he or she has attained the age of 18. 


Rehabilitation allowance, with or without maintenance addition, 
as the case may be, is granted in the following cases: 

1. During the time the rehabilitation is proceeding. The allowance 
is granted from the first day the rehabilitation measure is 
started. 

2. During the time of waiting until the rehabilitation measure 
can be started: during any period of waiting which may occur 
whilst rehabilitation is in progress; during the period of wai- 
ting, in the event that the person in question cannot be rehabili- 
tated, before the question of title to a disability pension is 
settled. | 

3. After 52 weeks of incapacity for work in the period the 
insured person is disabled from work on account of illness and 
is receiving medical treatment with a view to improvement of 
the working ability, although rehabilitation measures have not 
been started. A 
If the insured person at the same time fulfils the conditions 

for title to sickness cash benefit under the Health Insurance Act, 

and to rehabilitation allowance under the Rehabilitation Aid Act, 
the person in question will only receive the highest of the two 
benefits. 

The individual municipal board may decide to grant additional 
benefits to persons in receipt of rehabilitation allowance. 


Financing 
The rehabilitation aid is financed by means of the premiums 
and contributions which are paid to the disablement benefit scheme. 


Administration 

The rehabilitation aid is administered by the National Insurance 
Institution and the local insurance offices. In each county there 
is a country committee which first decides the applications for 
rehabilitation aid. 

If the local insurance office is in agreement with the decision 
of the county committee, the resolution is accomplished. Should the 
insurance office disagree, the case is put before the National Insu- 
rance Institution for a final decision. 

If the case has not been presented to the National Insurance 
Institution, the insured person may put the decision of the county 
board and the local insurance office before this body. The decision 
of the National Insurance Institution may also be brought before 
a court of law, except in cases based on pure assessment. 
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OLD AGE PENSION SCHEME 


An Act of July 6th 1957 dealing with old age pensions came 
into force on January Ist 1959, replacing the old Act of July 16th 
1936, which had been in force since July Ist 1937. 

The new act is based on principles quite different from those 
governed by act of 1936, as the means test — at any rate as 
far as basic pension is concerned — has been abolished, and ad- 
ministration and financing have been entirely changed. 


Scope 

Persons entitled to a pension are those who have reached 
their 70th year, and also fulfil certain specified conditions, irrespec- 
tive of capital and income. 

Further conditions in the case of Norwegian subjects and foreign 
refugees before claim for pension can be made are that they shall 
have resided continously in Norway or have served on Norwegian 
vessels for the last five years. 

Norwegian subjects who during the last five years prior to 
claiming pension have been civil servants of the Norwegian State 
abroad, employees of such servants, or have been permanently 
employed in any enterprise with headquarters in Oslo, are also 
entitled to a pension. 

Other non-Norwegian subjects are entitled to a pension pro- 
vided they have resided continuously in Norway or have served 
on Norwegian vessels for not less than fifteen years after comple- 
ting their 20th year, of which at least the five last years before 
the claim for pension is made must have been spent in unin- 
terrupted domicile or service on Norwegian vessels. 

Married couples are entitled to a married couple’s pension, 
provided either both husband and wife have passed their 70th 
year, and at least one of them fulfils the conditions mentioned 
above, or provided the husband has passed his 70th year and the 
wife her 60th year. If a married couple’s pension is granted, 
and one of the recipients dies, the surviving person receives the 
pension for single persons. 


Benefits 


The annual basic pension is fixed at 4,020 kroner annually 
for a married couple and 2,676 kroner annually for a single person. 


A pensioner supporting children under the age of 18 receives 
a supplement of 900 kroner annually for each child. 

In addition to these pensions municipalities may grant supple- 
mentary or municipal pensions — with or without regard 
to the income of the pensioner from other sources. If the muni- 
cipality has decided to grant a further pension, the pensioner 
are entitled to such pension, provided he has lived in the muni- 
cipality for three years or has passed the age of 75. If a 
means test is to be applied to the supplementary pension, this 
must be carried out according to rules laid down in the act. 
The unassessed income is 5,238 kroner per annum for a married 
couple and 3,492 kroner per annum for single person. The pen- 
sion must be reduced by 50 per cent of the excess income from 
other sources. 


Financing 


Expenditure for basic pensions and administration is covered 
by a premium paid by everyone who is covered by health insu- 
rance, and by contributions from the employer, the municipality 
and the State. From July 3rd 1961 the premium to the old age 
pension scheme is included in a combined premium to this scheme, 
the disablement benefit scheme and the war pension scheme for 
civilians. 

The member’s weekly premium varies from 2,— kroner (yearly 
income from 2001 to 4000 kroner) to 16,— kroner (for income 
in excess of 25 000 kroner). 

The premium is apportioned between the various schemes as fol- 
lows: 69 per cent to the old age pension scheme, 28 per cent to the 
disablement benefit scheme and 3 per cent to the war pension 
scheme. 

The expenses of supplementary grants must be borne by 
the commune concerned alone. 

It is estimated that the annual expenditure for basic pensions 
(and administration) will amount to about 704 million kroner in 
1961. It is provisionally estimated that approximately 65 million 
kroner will go to supplementary pensions. 


Administration 


The old age pension scheme is administered by the National 
Insurance Institution and the local insurance offices. 
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The National Insurance Institution is the supreme administrative 
appeal authority in the case of disputes. Its decisions are binding on 
the local offices, but the other party may appeal against the decision 
to the law courts, in so far as such a decision is not purely a 
matter of opinion. 


Statistical information 


On January lst 1961 approximately 165,000 pensions were being 
payd to single persons, and 60,000 married couples were in receipt 
of pensions, i.e. a total of 285,000 pensioners. 
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PENSION INSURANCE FOR SEAMEN 


The pension insurance scheme for seamen was introduced by 
an Act of September 3rd 1948, with the right to a pension and the 
obligation to pay premiums running from July 1st 1949. This act 
has subsequently been amended on various occasions, most recently 
inpl 95s: 


Scope 


The scheme covers Norwegian subjects, as well as foreign 
subjects and stateless persons permanently domiciled in Norway 
if they are serving on board Norwegian ships (registered in Nor- 
way) of 100 gross registered tons or more, on board life-saving 
craft belonging to The Norwegian Life-Boat Institution, at Nor- 
wegian whaling stations overseas, and on certain foreign whaling 
expeditions and land stations. In order to create stable conditions 
for the granting of pensions to employees working both on large 
and small ships in the same company, the scheme also covers 
employees on a certain number of smaller vessels sailing on regular 
routes, and owned and run by owners who also own ships in excess 
of 100 gross registered tons. 

The main exception to the rule of compulsory insurance 
concerns fishing and sealing vessels, where the scheme covers 
only those actually employed as seamen, not the fishermen or 
sealers. On board whalers, however, all employees are covered by 
the scheme. 


Benefits 


The scheme grants old age pension, widow’s pension, and pen- 
sion for children. When funds are made available, disability 
allowances can also be granted. 

An old age pension can be granted when the sailor has left the 
sea and has at least 150 months of service which are classed as 
pension-earning. A pension is also granted if he has at least 
75 pension-earning months at sea and in addition a sufficient 
number of months serving on Norwegian ships of 50 to 100 gross 
registered tons, so that the total number of pension-earning months 
and months of service is at least 150. 

The retirement age is 60, but a reduced pension can be 
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granted from the age of 55, if the sum of age and service at sea is 
at least 80 years. 

The pension rate is 10,12 kroner for every month of service 
in a subordinate position and 14,17 kroner per month of service 
as an officer. (For month of service during the period from Sep- 
tember Ist 1939 to Desember 3lst 1945 a 100-per-cent bonus is 
awarded.) At present there is a cost-of-living supplement of 30 per 
cent. The maximum period of service, on the basis of which 
a pension can be assessed, is 360 months. A supplementary allo- 
wance of 10 per cent is made for every child under 18 years 
supported by the pensioner. 


If the seaman defers drawing his pension and continues 
to serve at sea after reaching the age of 60 a bonus is added to his 
pension corresponding to 1 per cent for every month the sailor has 
served at sea beyond the age of 60, but not exceeding a total of 
more than 60 months. 

A sailor not qualifying for a pension, is entitled, on reaching 
the age of retirement to a refund of a certain portion of the insu- 
rance contributions he has paid. 


A survivor’s pension is paid when the deceased had served 
at sea a sufficient length of time to qualify for an old age pension. 
Furthermore, a pension of this kind is granted, irrespective of 
the time of service which the deceased had, if his death is due 
to an accident while serving as a seaman or if it occurred while 
he was carrying out such service, or within some other specific 
period when he could be regarded as a professional seaman. 


In such cases the pension is assessed according to the time 
of service the deceased would have had, if he had remained in 
service until reaching the age of retirement. 

A widow’s pension is granted from the time of her husband’s 
death if the widow at his death is responsible for the care and main- 
tenance of children under the age of 18 years entitled to a pen- 
sion. If she is not responsible for the care and maintenance 
of children under the age of 18, she is granted a pension at the 
age of 55 years. At the husband’s death she receives a transitional 
grant corresponding to two years’ pension. This is reduced propor- 
tionally if she is more than 53 years old. If the widow is incapaci- 
tated from work, she may be granted a pension until she has quali- 
fied for such rigths on reaching the age of 55 years. The pension is 
60 per cent of the old age pension. 

A children’s pension is granted to children under the age of 
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18 years who were supported by the deceased. Children born 
out of wedlock, as well as adopted children and foster-children, 
also have the right to a pension. The children’s pension is 40 per 
cent of the widow’s pension when there is one child, increasing 
to 100 per cent for five or more children. If both the parents 
are dead, higher rates are granted. Where considerations of a 
child’s education warrant it, a pension may be awarded up to the 
age of 21 years. 

Reduction of pension. The provisions in the act for integration 
of pensions and social security benefits apply to benefits from 
this pension insurance. 

If the seaman ceased serving at sea prior to September Ist 1939, 
a partial reduction of the pension is made for other income. 


Financing 


Expenditure under this insurance scheme is covered by equal 
contributions from the seaman and the shipowner, by contributions 
from loading and lighthouse dues, and contributions from the 
funds of the scheme. Any deficit in the annual accounts is covered 
by the State. The seaman’s monthly contribution is at the moment 
52 kroner for officers and repectively 35 kroner, 26 kroner, and 
16 kroner for subordinate seaman in various wageearning cate- 
gories. (In the case of whalers the contribution is 50 per cent 
higher because service is assessed according to special rules). 

In 1958 contributions amounted to approxmately 49 million 
kroner, and interest, grants, etc., to 14 million kroner. Expendi- 
ture was approxmately 61 million kroner. 


Administration 


The insurance scheme is run by a board of five members. Seamen 
and shipowners are represented on this board by one spokesman 
each. 

The administration of this scheme is partly integrated with 
the administration of health insurance for seamen serving overseas. 
Contributions are collected together with seamen’s taxes, health 
insurance premiums, etc. The fund has no local organs. Decisions of 
the board can be taken to an appeal board. 


a 


Statistical information 


In 1959 pension contributions were deducted in the case of 
55,000 employees. 

On January Ist 1961 the fund had approximately 16,100 pen- 
sioners. Of these 9,500 were old age pensioners, 6,100 were widows 
and children’s pensioners, and 500 were in receipt of disablement 
pensions. 
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PENSION INSURANCE FOR FISHERMEN 


The pension insurance scheme for fishermen was introduced by 
an Act of June 28th 1957. The Act came into force on January Ist 
1958 for payment of premiums while the granting of pensions 
did not really commence before January Ist 1959. 


Scope 


Compulsory insurance covers mainly: 
(a) any person who is a member of a health insurance scheme 
according to the special rules laid down for registered fishermen, 
sealers etc. 
(b) Norwegian subjects or persons permanently domiciled in 
Norway who are fishermen, sealers etc., or crews on board Nor- 
wegian fishing or catching vessels of 50 gross registered tons or 
more. The same applies to the owner of the vessel if he is fully 
employed on board and if an employee in such employment is 
covered by the scheme. 

It is to a certain extent possible to qualify for pension rights 
by paying premiums during a period in which the person con- 
cerned is not compulsorily insured (voluntary insurance). 


Benefits 


The scheme provides old age pension and widow’s pension. 

Old age pension. The retirement age is 65 years. Any person 
who has paid premiums for 750 weeks is entitled to an old age 
pension. The annual pension amounts to 1.20 kroner for every 
pension-earning week, but is not reckoned for any period in ex- 
cess of 1500 weeks. (Interim rules make it possible to count 
as pension-earning weeks the period before the Act came into 
force.) 

For a pensioner who supports a wife who has passed the age 
of 60 years, the pension is increased by 50 per cent. For every 
dependent child under the age of 18 the pension is increased by 
30 per cent. 

Any person who at the age of 65 years has not earned 750 
premium weeks, and consequently does not fulfil the conditions 
for the right to an old age pension, may obtain a refund of a certain 
amount of the premiums he has paid. 

Any person who has demanded a refund of premiums is exclu- 
ded from insurance, even if he continues working. 


The person concerned may, however, waive his right to demand 
a refund of his premium, and can so continue to earn premium- 
weeks, in such a way that he can be granted an old age pension 
later. 

Widow’s pension. A widow surviving a person who dies while 
qualifying for pension rights, is entitled to a widow’s pension 
provided she is over 60, and the number of premium weeks earned 
by the deceased, plus 30 weeks for every year short of 65 at his 
death, amounts to at least 750 premium weeks. The same rights 
are granted to a widow of a person who dies within three weeks 
after the cessation of compulsory or voluntary membership. 

A widow of a person who was not an old age pensioner or 
covered by insurance at his death, has the right to a pension if 
she has passed the age of 60, and provided that her husband, 
at his death, had at least 750 pension-earning weeks to his credit. 

A widow who has not passed the age of 60 at the death of 
her husband receives a transitional grant — provided she fulfils 
other necessary conditions — corresponding to as much as two 
year’s widow’s pension, and subsequently the ordinary pension 
rates after reaching the age of 60 years. 

Widow’s pension and transitional grants are not payable on the 
widow’s remarriage. 

Annual pensions for widows correspond to 1,20 kroner for 
every pension-earning week, limited to 1,500 weeks. 

In the pension scheme for fishermen children’s pension are 
not granted, cfr. survivor’s benefit for children. 

Cessation or reduction of pension. The provisions in the Act 
respecting integration of pensions and social security benefits apply 
to the benefits granted by this scheme. 

Retirement pension and widow’s pension cease from the time 
the pensioner reaches the age of 70 or is entitled to a pension 
from the old age- or disablement pension scheme. 


Financing 


Expenditure under the scheme is covered by premiums from the 
insured, contributions from the export dues on fish and fish pro- 
ducts, and a tax levied on the sale of fish. 

The scheme is guaranteed by the State. 

The premium for those insured amounts at present to 2,50 
kroner weekly under compulsory insurance, and 4 kroner under 
voluntary insurance. 


Income from premiums and contributions now amounts to 
approximately 8,7 million kroner annyally. Payments for 1961 
are estimated at about 5,1 million kroner. 


Administration 


The scheme is administered centrally by the National Insurance 
Institution and locally by the insurance offices, which make deci- 
sions in individual cases. Any decision can be taken to the local 
office appeal board. 

In certain cases the authority to make a decision is vested 
in the National Insurance Institution. 

The National Insurance Institution is the supreme administrative 
appeal organ for the scheme. 


Statistical information 


On January Ist 1961 it is estimated that the fund had 
approximately 4,500 pensioners. 


PENSION INSURANCE FOR FORESTRY WORKERS 


A general official pension scheme for forestry workers was es- 
tablished by an Act of December 3rd 1951, which came into force 
on January 7th 1952. A number of minor amendments have subse- 
qently been made, most recently in 1960. 


Scope 


As a general principle compulsory insurance in this scheme 
covers Norwegian citizens and foreigners permanently resident 
in Norway, provided they are employed in forest work in the 
service of another person in return for a wage paid wholly 
or partly in cash. Their place of work must be in Norway. 
Foreigners temporarily employed in forest work in Norway are 
not covered by this scheme, and are exempted from payment of 
premiums. 

Pension rights are earned during the time the person concerned 
is employed in forest work in the service of another person. 
In some cases, too, pension rights may be earned by the payment 
of premiums outside the period of time during which the person 
concerned is working in the service of another person (voluntary 
insurance). 


Benefits 


The scheme provides for old age pensions and _ survivor’s 
pensions (widow’s and children’s pensions). 


Old age pension. The regular retirement age is 65. Any person 
who has earned 750 premium-weeks is entitled to an old age 
pension. Old age pension is calculated on a maximum of 1500 
premium-weeks. (Provisional rules allow periods prior to the 
introduction of the act to qualify as premium-weeks). The annual 
pension is 1,37 kroner per premium-week. At present a cost-of- 
living bonus of 10 per cent has been added. 

For a pensioner supporting a wife the annuity is increased 
by 3314 per cent. If the pensioner supports children or foster- 
children under the age of 18, 10 per cent for every 
child, up to and including the fifth child, is also granted. 
The retirement age is 65 years. 

An old age pension may be claimed from the age of 60, if 
the sum of the insured person’s age and premium-weeks amounts 
to at least 80 years. In such cases there is normally a 5 per cent 
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reductions in pension for every year short of 65 years at the time 
the pension is claimed. Receipt of old age pension may also be 
postponed. In certain cases the old age pension is then increased 
by 10 per cent for every year receipt of the pension has been post- 
poned. Deferment bonuses of this kind cannot be assessed after 
the person concerned has passed the age of 70. 

Any person who after the age of 65 years has failed to qualify 
for 750 premium-weeks, and consequently does not fulfil the neces- 
sary conditions for the right to an old age pension, may demand 
a refund of part of his premiums, according to definite rules. 


Survivor’s pension. The widow of an old age pensioner or of a 
person who was insured at his death is granted a widow’s pension 
if she is responsible for the maintenance of children under the 
age of 18. The same applies to a childless widow over the age 
of 55. A widow of a person who was not covered by the insurance 
fund at his death has the right to a survivor’s pension on the 
same terms, provided the husband had qualified for at least 750 
premium-weeks. Widows under the age of 55 without children 
under the age of 18 receive a transitional grant corresponding to 
up to two years widow’s pension and subsequently the ordinary 
rates for widow’s pension after the age of 55 years. 

The right to a widow’s pension is lost on remarriage. 

Widow’s pension amounts to 60 per cent of the old age pension 
(with wife’s supplement) which the husband received or — if he 
dies while he was qualifying for pension rights —- would have been 
entitled to, if he had continued up to retirement age in employment 
where insurance was compulsory. The same applies to a widow 
whose husband has died within three months after ceasing to be 
compulsorily covered. 

Children’s pension is granted to children under the age of 18 
years supported by the deceased. Children born out of wedlock 
as well as adopted children and foster children also have the 
right to a pension. If considerations of the child’s education 
make this reasonable, the children’s pension can be extended for 
one year at a time, though not after the child has reached the 
age of 21. 

The provisions in the Act respecting integration of pensions 
and social security benefits also apply to the benefits of this 
insurance scheme. 
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Financing 


To cover the cost of the scheme, contributions are made by 
insured persons and employers. The scheme may be subsidized from 
a regulating fund, and if necessary by the State. 

At the moment premiums amount to 8.80 kroner per week. 

As a general rule the employer has to pay five-eighths of the 
premium and the insured person three-eighths. 

The fund has a budget of approximately 9 million kroner 
annually. 


Administration 


The fund is administered by the National Insurance Institution 
and locally by the insurance offices, which make decisions in 
most cases. Such decisions can be taken to an appeal board. 

The National Insurance Institution makes decisions in certain 
cases. 

The National Insurance Institution is the supreme administra- 
tive appeal board for the scheme. 


Statistical information 


The approximate number of members in 1959 was 21,500. On 
Desember 31st 1960 10,800 current pensions of which 1,600 current 
survivor’s pensions, were being paid out. 
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FAMILY ALLOWANCES 


Family allowances were established in Norway by an Act 
of October 24th 1946, which came into force on October Ist 1946. 
The Act has subsequently been amended, most recently in 1959. 


Scope 

The scheme covers everyone supporting children under the age 
of 16 and furthermore fulfilling certain conditions. If neither 
of the parents is a Norwegian citizen the right to benefit 
depends on whether the child or one of the parents has a joint 
residence-period in Norway of at least six months before an 
application for benefit is made. Foreign refugees are equate with 
Norwegian subjects. 


Benefits 


The allowances amount to 360 kroner annually for every child 
(under the age of 16 years) except the first child supported by the 
person concerned. There is no means test. 

Exceptions have been made to the general rule that allo- 
wances are payable for every child after the first, in so far as 
benefits are also paid for the first child if the parents are divorced, 
if one or both of them is dead, or if they are not married to each 
other. In addition allowances are granted for all children supported 
in a children’s home, in a special school, or similar institution. 

Benefits may be granted for the first child when the child 
is entirely supported by only one parent, in cases where the 
child suffers from lengthy illness and is not in receipt of a disability 
pension and in other cases of special need or circumstances. 


Financing 
The scheme is financed by the State and the municipalities on 
the basis of seven-eighths and one-eighth respectively. 
Annual expenditure at the moment amounts to 184 million 
kroner. 


Administration 
The children’s pension scheme is administered by the National 
Insurance Institution and the local offices. The National Insu- 
rance Institution is the supreme administrative appeal authority. 
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Statistical information 


On January l1ste 1961 there were approximately 323,500 families 
entitled to benefits, with about 504,500 children for whom allo- 
vances were being paid. Of the families 277,500 were in receipt 
of benefits for children after the first child, and approximately 
46,000 including the first child. The numbers of children entitled 
to benefits were respectively 439,000 and 65,500. 
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SURVIVOR’S BENEFIT FOR CHILDREN 


Survivor’s benefit for children was established by an Act of 
April 26th 1957, which came into force on April Ist 1958. 


Scope 
With certain exceptions, every child under the age of 18 
resident in Norway is entitled to benefits if 
(a) the child’s father is dead, or 
(b) the child’s mother is dead, and she can be presumed to have 
been the child’s main supporter, or 
(c) the child is born out of wedlock in Norway and no liability 
for contributions has been legally established according to the 
act dealing with children born out of wedlock. 


Benefits 


Benefits amount to 900 kroner annually. No means test is 
required to qualify for benefits. 


Financing 

In order to cover payments a premium is collected (at present 
0.15 kroner per week) from every person under the 
age of 70 who is a compulsory member of the health 
insurance scheme. In addition to this the same percentage contri- 
butions as laid down in the health insurance scheme are made 
by the employers, the communes, and the State. 

Income is estimated at approximately 21 million kroner annu- 
ally. Expenses are estimated at the same figure. 


Administration 
The fund is centrally administered by the National Insurance 
Institution and locally by the insurance offices, which make deci- 
sions in individual cases. Any decision may be taken to the 
appeal board of the insurance office. The National Insurance 
Institution is the supreme administrative appeal board for the 
scheme. 


Statistical information 
The scheme covers approximately 25,700 recipients of benefits. 
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WAR PENSIONS 


The war pensions scheme for military and civilian personnel 
was introduced by provisions drawn up on 9 December 1941. 
These provisions remained generally valid until the Liberation, 
when they were given validity by the legal authorities. 

On December 13th 1946 two new laws on war pensions were 
passed, one for military personnel and one for members of the 
underground forces and civilians. These laws, which apply only to 
injuries resulting from the war of 1939—1945, have subsequently 
been amended, most recently in 1959. 


Scope 


The war pensions scheme for military personnel covers all 
Norwegian military personnel and foreign subjects who have served 
in Norwegian military forces. The scheme covers all injuries or 
diseases incurred while serving in war. There does not need to be 
any causal connection between the injury and any incident of war. 
It is as a general rule sufficient that the injury or illness should 
have arisen or been aggravated during the time the person concer- 
ned was serving. 

The war pensions scheme for civilian. personnel covers the 
entire population. In such cases as a rule it is required that the 
injury shall have been caused by an accident of war, i. e. physical 
injury resulting from direct acts of war, such as firing, air attack, 
torpedoing, and mining, and furthermore physical injuries result- 
ing from patriotic conduct. 

Seamen who were exposed to particularly severe strain during 
their service at sea are covered by the War Pensions Scheme, even 
though they had not been the victim of any act of war. 


Benefits 


The benefits granted during treatment of the injury are mainly 
the same as in the Occupational Injuries Insurance. Pensions are 
assessed on the basis of the earned income which the persons con- 
cerned was likely to have had if he had not been injured. The 
basic rate cannot be less than 4,700 kroner or higher than 11,200 
kroner a year. 

Full disablement pension comprises 75 per cent and widow’s 
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pension 50 per cent of the basic rate. A dependent’s supplement 
for wife and children is given in the case of disablement pension. 
Each supplement amounts, in the case of 100 per cent disability, to 
900 kroner p. a. 

At present a 50 per cent cost-of-living bonus is added to the 
pension (though not if disablement is less than 30 per cent). 

The provisions in the Act respecting integration of pensions 
and social security benefits apply to the benefits provided by the 
war pensions scheme. 


Financing 


Expenditure under the war pension scheme for military per- . 
sonnel is covered by the State, while the pension scheme for 
civilians is financed by a special premium which is levied to- 
gether with the premium to the old age pension scheme (and to 
the disablement benefit scheme) and with contributions from 
employer, municipality, an the State on the same scale as under 
the old age pension scheme. 

Annual payments are at present approximately 10 million 
kroner for military pensions and some 30 million kroner for civilian 
pensions, making a total of 40 million kroner. 


Administration 


The war pension schemes are administered by the National 
Insurance Institution with insurance offices acting as local au- 
thorities. 

The decisions of the National Insurance Institution can be taken 
to an appeal board. The decisions of the appeal board can be 
brought before the ordinary courts, providing that the duestion 
involved is not purely a matter of opinion. 


Statistical information 


So far the National Insurance Institution has approved approxi- 
mately 25,000 cases of injury and/or illness. On January lst 1961 
there were a total of some 6,850 current pensions being paid, of 
Which 2,450 were disablement pensions and 4,900 pensions to 
survivors. Of these the military pension scheme covers respectively 
650 and 1,000 pensions. 
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INTEGRATION PROVISIONS 


By an Act of July 6th 1957 provisions were made for 
an integration of pensions and social security benefits. This Act 
came into force on January Ist 1959. 

The act deals with the integration of the simultaneous 
payment of benefits to a person from two or more pension- or 
social security schemes. 


The provisions comprise: 


(a) A staff pension scheme established by statute or vote of the 
Storting, or which is established by communes for communal 
officials and workers. 


(b) Injury insurance established by statute. 
(c) Old age pensions and disablement pensions. 
(d) Survivor’s benefit for children. 


Under paragraph (a) above is covered — apart from communal 
staff pension schemes — a number of pension schemes not dealt 
with in this pamphlet, e.g. the pension scheme for members of 
the Storting (Parliament), the pension scheme for Cabinet mini- 
sters, the Civil service Pension Fund and the State Railways’ pen- 
sion fund, the pension insurance scheme for workers in unemploy- 
ment assistance programmes, the pension scheme for the pharma- 
ceutical profession, etc. 

The long-service pension schemes of private firms fall outside 
the scope of the integration act, and such pensions are 
therefore not to be reduced according to the rules of the integration 
act, even though the person concerned is also in receipt of a 
pension from another source. It is further laid down that a person 
who has qualified for a pension in a private pension scheme and 
who thereafter qualifies for the right to a pension in a pension 
scheme covered by the integration act shall have his public pension 
reduced on the basis of the pension for which he has already 
qualified under a private scheme. 

As will be apparent, the provisions of the act respecting 
integration do not apply to short-term benefits such as those 
provided by the health insurance and unemployment insurance 
schemes. The benefits of the scheme covering aid to the blind 
and cripples and family allowances are also outside its scope. 
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The act contains a number of provisions as to how integration 
to be carried out in each case. 


Its main points can be summarized briefly as follows: 


Pension-earning time credited in various staff pension schemes 
can be added together in order that the person concerned 
shall be able to satisfy the minimum conditions laid down 
for the right to a pension in a particular scheme. 

The aggregate pension from staff pension schemes cannot as a 
general rule exceed the pension allowable for a complete period 
of service under the last pension scheme in which the person 
concerned was a member. . 

The aggregate pension from a staff pension scheme and an 
injury insurance scheme cannot exceed the highest of the pen- 
sions from a particular scheme together with a certain additional 
supplement (equal to one-half of the basic pension for married 
couples under the old age pension scheme). 

Staff pension — or a pension from an injury insurance 
scheme — and old age pension are to be integrated by reducing 
the former by one-half of the basic pension for married 
couples under the old age pension scheme.* 

Children’s pension from a staff pension scheme or from a 
personal accident insurance scheme together with a supple- 
mentary children’s allowance under the old age pension scheme 
and the disablement benefit scheme shall be reduced by the 
amount of the benefits from the survivor’s benefit for children. 
Furthermore the act contains a number of provisions as to 


how to proceed in cases where a person is in receipt simultaneously 
of a pension from a staff pension scheme, an injury insurance 
scheme, and an old age or disablement pension. 


The Ministry of Social Affairs is the supreme administrative 


appeal body in cases covered by the Act on co-ordination of 
pensions and social security benefits. 


1 As on April 1st 1961 this amounted to 2,010 kroner. 


CONVENTIONS 


Norway has entered into a number of mutual agreements 
with other countries in the field of social insurance. 


1. At present the following conventions apply: 


(a) With the other Scandinavian countries on social security. 
In addition to this, a special agreement has been concluded 
with Denmark, Iceland, and Sweden regarding a system 
of transfer between the various health insurance offices 
and medical assistance to sick persons on temporary visits. 
Furthermore agreements exist with Denmark, Sweden, and 
Finland regarding unemployment insurance. 

(b) With The United Kingdom of Great Britain and Northern 
Ireland on social security. 

(c) With France on social insurance. 

(d) With the Netherlands on injury insurance. 


2. Norway has ratified these general international conventions 
in the sphere of social insurance: 


(a) I.L.O. Convention No. 2 concerning unemployment. 

I.L.0O. Convention No. 18 concerning compensation in the 
case of occupational diseases. 

I.L.0. Convention No. 19 concerning equal rights for dome- 
stic and foreign workers in compensation for indu- 
strial accidents. 

I.L.O. Convention No. 71 concerning pensions for seamen. 

I.L.0. Convention No. 102 concerning a minimum standard 
for social security, except for insurance schemes for 
old people, disabled and survivors. 

(b) Temporary European agreements with regard to social 
security. 

(c) The United Nations Convention of 28 July 1951 with regard 
to the position of refugees. 


3. A draft proposal exists for a convention with Italy regarding 
social insurance. 
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